DEPARTMENT OF LABOR
Employment and Training Administration
TA-W-71,329

GENERAL MOTORS COMPANY
FORMERLY KNOWN AS GENERAL MOTORS CORPORATION
MANSFIELD METAL CENTER
INCLUDING ON-SITE LEASED WORKERS FROM
ADVANTIS OCCUPATIONAL HEALTH, AEROTEK,

AMERICAN FOOD AND VENDING, COMPREHENSIVE LOGISTICS COMPANY INC.,
DEVELOPMENT DIMENSIONS INTERNATIONAL, HEWLETT PACKARD,
IDEAL SETECH LLC, INTERIM HEALTH CARE, KEY OFFICE SERVICES,
KNIGHT FACILITIES MANAGEMENT, PREMIER MANUFACTURING SUPPORT,
QUAKER CHEMICAL CORPORATION, SECURITAS SECURITY SERVICES US,
WASHINGTON GROUP INTERNATIONAL,

WASTE MANAGEMENT OF TEXAS INC., ARAMARK-UNIFORM SERVICE,
CJBF, LLC, FERROUS PROCESSING & TRADING CO.,

PARAGON TECHNOLOGIES AND SEVERN TRENT SERVICES
MANSFIELD, OHIO

Amended Certification Regarding Eligibility
To Apply for Worker Adjustment Assistance

In accordance with Section 223 of the Trade Act of 1974, as
amended (“Act”), 19 U.S.C. § 2273, the Department of Labor
issued a Certification of Eligibility to apply for Worker
Adjustment Assistance on March 16, 2010, applicable to workers
of General Motors Company, formerly known as General Motors
Corporation, Mansfield Metal Center, including on-site leased
workers from Advantis Occupational Health, Aerotek, American
Food and Vending, Comprehensive Logistics Company Inc.,
Development Dimensions International, Hewlett Packard, Ideal
Setech LLC, Interim Health Care, Key Office Services, Knight

Facilities Management, Premier Manufacturing Support, Quaker



Chemical Corporation, Securitas Security Services US, Washington
Group International, and Waste Management of Texas Inc.,
Mansfield, Ohio. The notice was published 1in the Federal
Register April 23, 2010 (75 FR 21355).

At the request of the firm, the Department reviewed the
certification for workers of the subject firm. The workers are
engaged in activities related the production of metal automotive
stampings and assemblies.

The company reports that workers leased from Aramark-
Uniform Service, CJBF, LLC, Ferrous Processing & Trading Co.,
Paragon Technologies and Severn Trent Services were employed
on-site at the Mansfield Metal Center, Mansfield, Ohio location
of General Motors Company, formerly known as General Motors
Corporation. The Department has determined that these workers
were sufficiently under the control of the subject firm to be
considered leased workers.

Based on these findings, the Department 1is amending this
certification to include workers leased from Aramark-Uniform
Service, CJBF, LLC, Ferrous Processing & Trading Co., Paragon
Technologies and Severn Trent Services working on site at the
Mansfield Metal Center, Mansfield, Ohio 1location of General

Motors Company, formerly known as General Motors Corporation.



The amended notice applicable to TA-W-71,329 is hereby
issued as follows:

“"All workers of General Motors Company, formerly known as
General Motors Corporation, Mansfield Metal Center,
including on-site leased workers of Advantis Occupational
Health, Aerotek, American Food and Vending, Comprehensive
Logistics Company Inc., Development Dimensions
International, Hewlett Packard, Ideal Setech LLC, Interim
Health Care, Key Office Services, Knight Facilities
Management, Premier Manufacturing Support, Quaker Chemical
Corporation, Securitas Security Services US, Washington
Group International, Waste Management of Texas Inc,
Aramark-Uniform Service, CJBF, LLC, Ferrous Processing &
Trading Co., Paragon Technologies and Severn Trent
Services, Mansfield, Ohio, who became totally or partially
separated from employment on or after June 15, 2008,
through March 16, 2012, and all workers 1in the group

threatened with total or partial



separation from employment on the date of certification
through two vyears from the date of certification, are
eligible to apply for adjustment assistance under Chapter 2
of Title II of the Trade Act of 1974, as amended.”

Signed in Washington, D.C., this 30" day of April, 2010

/s/ Michael W. Jaffe

MICHAEL W. JAFFE
Certifying Officer, Division of
Trade Adjustment Assistance

4510-FN-P



